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Chart Title

21. The teacher seeks appropriate leadership roles and
opportunities to adv...

20. The teacher seeks appropriate leadership roles and
opportunities to col...

19. The teacher seeks appropriate leadership roles and
opportunities to tak...

18. The teacher engages in ongoing professional learning
and uses evidence...

17. The teacher engages in ongoing professional learning
and uses evidence...

16. The teacher integrates technology effectively and
appropriately into in...

15. The teacher understands and uses a variety of
instructional strategies...

14. The teacher plans instruction that supports every
student in meeting ri...

13. The teacher plans instruction that supports every
student in meetingri...

12.The teacher understands and uses multiple methods of
assessment to monit...

11. The teacher understands and uses multiple methods
of assessment to enga...

10. The teacher knows how to use differing perspectives
to engage learners...

9. The teacher understands how to connect concepts to
each other and to aut...

8. The teacher creates learning experiences that make the
discipline access...

7. The teacher understands the central concepts, tools of
inquiry, and stru...

6. The teacher encourages positive social interaction,
active engagement in...

5.The teacher works with others to create environments
that support individ...

4. The teacher uses understanding of individual
differences and diverse cul...

3. The teacher designs and implements developmentally
appropriate and chall...

2. The teacher recognizes that patterns of learning and
development vary in...

1. The teacher understands how learners grow and
develop.
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Analysis of data:

Results of this measure seem to indicate a consistent presence of at least two poorly performing
first year teachers. Considering this is 15% out of only 13 respondents, concern increases. Two
first year teachers were rated in the lowest three options of every category. There is no way to
ascertain whether the raters providing scores were administrators or mentor teachers. The
following comment from one respondent may provide insight into at least one of the consistently
low ratings: “As a first year teacher, I feel she did a fairly good job in all areas and had the
potential of becoming a good teacher. However, due to circumstances of which I know nothing
about, she did not complete the first semester of teaching at my school.”

Strengths continue to be exhibited in the areas of creating positive social climates and
encouraging learning, as well as seeking ongoing professional development (92.86%). Almost

all items were rated in the top three performance levels which indicates some level of strength in
each (85.71%).



