Dispositions for Professional Education Candidates
Correlated with INTASC Standards

Principle 1- Making content meaningful
▪The candidate realizes that subject matter knowledge is not a fixed body of facts but is complex and ever-evolving. He/she seeks to keep abreast of new ideas and understandings in the field.  

▪The candidate has enthusiasm for the discipline(s) he/she teaches and sees connections to everyday life. 

Principle 2- Child development and learning theory
▪The candidate appreciates individual variation within each area of development, shows respect for the diverse talents of all learners, and is committed to help them develop self-confidence and competence. 

Principle 3- Learning styles/diversity
▪The candidate appreciates and values human diversity, shows respect for students' varied talents and perspectives, and is committed to the pursuit of "individually configured excellence."
Principle 4- Instructional strategies/problem solving
▪The candidate values the development of students' critical thinking, independent problem solving, and performance capabilities. 

▪The candidate values flexibility and reciprocity in the teaching process as 

necessary for adapting instruction to student responses, ideas, and needs. 

Principle 5- Motivation and behavior
▪The candidate takes responsibility for establishing a positive climate in the 

classroom and participates in maintaining such a climate in the school as a whole. 

Principle 6- Communication/knowledge
▪The candidate appreciates the cultural dimensions of communication, responds appropriately, and seeks to foster culturally sensitive communication by and among all students in the class. 

Principle 7- Planning for instruction
▪The candidate values both long term and short term planning. 
▪The candidate believes that plans must always be open to adjustment and revisions based on student needs and changing circumstances. 

Principle 8- Assessment
▪The candidate values ongoing assessment as essential to the instructional process 

and recognizes that many different assessment strategies, accurately and systematically used, are necessary for monitoring and promoting student learning. 
▪The candidate is committed to using assessment to identify student strengths and 

promote student growth rather than to deny students access to learning opportunities. 
Principle 9- Professional growth/reflection
▪The candidate is committed to reflection, assessment, and reading as an ongoing 

process. 
Principle 10- Interpersonal relationships
▪The candidate is concerned about all aspects of a child's well-being (cognitive, 

emotional, social, and physical), and is alert to signs of difficulties.  
▪The candidate is willing to engage with peers and other experienced professionals regarding his/her development as a candidate and the education of his/her students.
▪The candidate conducts themselves ethically and professionally, including the confidentiality of information. 
